
Carlos R. Rivera- PRESENTATION TO JUDICIARY COMMITTEE 3/16/07 

My name is Carlos Rivera and it is my intention to support Bill No. 6905 An Act Concerning 
Discrimination Complaints received by the Judicial Branch. 
I was born in Puerto Rico and raised in the City of Hartford. Currently I am a resident of the Town of 
Machester. I currently hold an Associates degree as a Legal Assistant with over 10 years of 
experience and attended Charter Oak Community College. 
On July 31, 2004, after a morning of continuous harassment and after being the recipient of an 
emotional and nervous break down inflicted by my supervisor and the Jury Administrator, I received a 
written suspension notice froin the Jury Administrator stating that I was being suspended pending an 
investigation for allegations of violation of Judicial Policy. 
During the preliminary hearing conducted by Maria Kewer (Program Manager) for the Judicial 
Branch, I was asked to explain the reasons for my behavior. Maria Kewer made me feel as if I was 
being interrogated and used inzippropriate behavior toward me including yelling, used word such as 
stupid, liar and continued to humiliate me through out the hearing process which prompted me to write 
a letter of concern to Judge Pellegrino for her rude and inappropriate behavior. 
At the time of my suspension I was the only Hispanic Supervisor working for Jury Administration, 
responsible for the Jury Administration's Call Center, under the immediate supervision of the Jury 
Administrator and the only senior employee responsible for providing job training for ALL new 
employees including the Jury Administrator herself and HER Assistant Jury Administrators. For over 
2 years prior to my suspension from the Jury Administration, I have been on an emotional roller 
coaster because of my supervisor's and the Jury Administrator's behavior and discriminatory remarks 
toward me and other co-workers. On numerous occasions my experience as a supervisor or my skills 
as a professional has been put into questioned by my supervisor and the Jury Administrator with no 
evidence to support the allegations. Twice I had complaint to the Director of Centralized Court 
Services to no avail. 
During my seven and a half years of experience with Jury Administration and the Jury Administrator, I 
had carried out the duties assigned to me by the Judicial Branch, the Director of Centralized Court 
Services, and the Jury Administrator. My suggestions for improving the level of service toward our 
customers andlor ways to improve the department have been rudely over looked or dismissed without 
justification only to be implemented later, with my supervisor and the Jury Administrator receiving all 
the credit. 
Almost two years have past since this incident. I now enjoy working for another agency for which I'm 
proud to serve as a state employee and I'm able to use my experience, background, and language skills 
to help improve services for the State of Connecticut. I still keep in touch with my former co-workers. 
More than half of the staff currently employed by the Centralized Court Services continued to show 
their support toward me in many ways through out this ordeal, but are concerned about their own 
future with Jury Administration and the Jury Administrator. 
Discrimination affects all of us in many ways. Discrimination can be classified as one of the reasons 
for health problems such as depression and anxiety disorders and in many documented cases 
discrimination is the leading cause of assaultive behavior in some cultures. Therefore, I strongly 
suggest that these discrimination complaints be disclosed so that as a society we can learn and perhaps 
abolish discrimination. 


