
I thank you all for the opportunity to present critical information supporting the need for HI3 5652 

Hello. My name is'Ellen Foley. 

In March of 2002 I was, as were most of the public, taced with the onslaught of publicity surrounding Sexual Abuse 
Cases by employees of the Roman Catholic Churches across our nation. 

This forced me to codiont my own sexual assailt at the hands of a town Park & Recreation employee and Tennis 
Coach in the summer of 1976 when I was 15 years old. I had been participating in a town sponsored tennis lesson 
when a thunderstorm closed the tennis courts and the Town employee managing the courts offered me a ride home. He 
did not take me home but instead drove me to a neighboring parking lot where he sexually assaulted me. I attempted to 
tell his supervisor a few days later but was dismissed without beiig allowed to complete my complaint O v a  the next 
26 years I spoke of it only rarely to doctors and select family members. 

However, faced with having to now deal with the horrors of my assault I decided to try and find this man and codiont 
him I researched and found that he was working as the Part-time Director of Parks and Recreation in a neighboring 
town. At the advice of our town's police chief I went to Radio Shack and purchased the material to wire myself and 
went to his town office and conhnted him, taping a 49-minute conversation in which he admitted his actions and 
asked for my forgiveness. I made a follow-up telephone call one week later to confirm additional facts related to my 
assault and then took the tapes to the town selectman overseeing his employment It took four months and a 
recategorization of his position from part-time to 1 1 1  -time, during which he had to reapply for his job, to remove 
him from his position of working with children unsupervised 

During this journey I learned of other disturbing information about past behavior of this child predator. He had a 
history of "flying under the radar" with similar acts in which he put children in his care at risk of harm but he had been 
successful at avoiding prosecution His position prior to taking the part time position as Parks & Rerreation Director, 
was as the Director of the Community Center for another CT town for 1 1 years. He was arrested in that town in 1995 
for Cocaine distribution out of his office and placed on leave with pay while it was being investigated. Two weeks later 
he was offered a Confidentiality Agreement and allowed to resign from his town employment and collect 
unemployment benefits. He did this for severaI months until he secured his part-time position as Parks & Recreation 
Director in the town I found him in, in March of 2002. 

With heightened awareness and sensitivity, I began to research Confidentiality Agreements and what I discovered and 
continue to discover is what has led us to the introduction of this bill today. An ever increasing amount of 
Confidentiality Agreements are being handed out to SexuaI Predators in our state in exchange for the agreement by the 
predator to not sue his employer for employment termination related issues. Our cities and towns are making conscious 
decisions to protect themselves rather than protecting the lives of our irmocent children and other victims. Another 
example of this wa. represented in a case made known to me in 2003. ' 

In 2001, the parents of a 25-year-old man went to the town's police department Their son had attempted suicide due to 
sexual abuse at the hands of his high school's audiovisual program director. This sexual predator who had been 
employed in his position for over 26 years was then interviewed and subsequently terminated h m  his employment 
with the town. However, because he w a  not prosecuted Tor his crime due to the expiration of staiue of f i ta t ions  
relating to the 25-year-old victim, hc iumcd around and sued the town for wrongful tcrmination. l-Ie way subsequently 
rehired and allowed to quidy resign with his pension and a confidentiality agreement. 

Does this sound familiar? IL should, because it is identical to the actions we began to hear so much about in the early 
part of 2002 and it is, a. I call if "A PASSMG OF TFE, TRmH". 

By granting these Confidentiality agreements to sexual predators we allow lhem to move to othcr towns, cities or states 
where they can begin again to prey on another group of innocent vidias. We must put as-top to the handing out of 
Confidentiality Agreements when an act of sexual abuse, assault, harassment or exploitation has occurred When this is 
allowed to take place the interests of the employer and the predator are the only inkrests being looked out for. It is 
OUR.. ..DUTY to protect the innocent children and victims in our state and not the Sexual predators nor the cities and 
towns that employ them. PLEASE STRONGLY CONSIDER SUPPORTING THIS BILL CONCERNING PUBLIC 
AGENCY TERMINATION, SUSPENSION OR SEPARATION AGREEMENTS. 

SO many innocent lives and fuW are counting on your doing the right thing. I thank you for yourtime and interest 
and welcome any questions you may have. 


