
Certificates of Employability are an important support for ex-offenders as they reintegrate into society. 
Employment is a key component to reducing recidivism but practical and legal barriers make it difficult 
for individuals with criminal records to get and remain employed. 

Certificates of Employability prevent ex-offenders from being automatically barred from certain types of 
employment due to their criminal record. They create a presumption of rehabilitation in regard to the 
offenses specified therein and lift automatic statutory bars to jobs or licenses that result from a 
conviction history. 

Wlzo would be eligible for a Certificate of Employability? 
Eligible offenders are those who have been convicted of a criminal offense or offenses under CT law or 
someone who has been convicted in another state but is now a resident of CT. 

How would Certificates of Employability be granted? 
The court charged with sentencing an individual may issue a certificate at the time of sentencing or upon 
application by the offender at any time after sentencing. 

The court may request the Court Support Services Division to conduct an investigation of the applicant 
and submit a report with their findings. 

Additionally, the Board of Pardons and Paroles (BPP) may issue a Certificate of Employability to an 
eligible offender who has been committed to the custody of the Commissioner of Correction for more 
than two years. 

What must be considered by the court or BPP in granting a Certzjlcate of Employability? 

~ Whether the person is an eligible offender (see above) 
That relief to be granted by the certificate is consistent with the rehabilitation of the offender 
That relief to be granted by the certificate is consistent with the public interest. 

Do other states have similar provisions? 
Currently New York, New Jersey, Illinois, California, Arizona and Nevada offer certificates of 
rehabilitation or other similar means for removing occupational bars. New York's provisions have been 
in place since 1966. 

How can the issued certificate be authenticated? 
In other states, those granted a Certificate of Employability receive an official document with a raised 
seal from the issuing court. This document includes a docket number for verification purposes. For 
Certificates issued by the BPP, contact information should be contained on the document that allows a 
prospective employer to call the BPP to verify the authenticity of the Certificate. 
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How burdensome is the process of issuing a Certzpcate of Employability on the issuing body? 
In other states that have instituted this system, the majority of certificates are issued by the courts at the 
time of sentencing. This process incurs little additional expense or staff time as the information needed 
to make this decision is already available. For certificates issued by the Parole Board, NY employs 3 
part-time staff people to process these applications. 

Does the issuance of a Certzpcate of Employability prevent a prospective employer or State licencing agency 
from considering an applicant's past convictions? 

No. Past convictions for which a certificate of employability has been issued must still be disclosed on a 
job application or in an interview unless they have been erased. Private employers and state licensing 
agencies may still consider past convictions and use their own discretion when making hiring or 
licensing decisions. However, a Certificate of Employability may help to mitigate any doubts that may 
exist around the influence that a past conviction may have on an individual's potential job performance. 

In CT, ex-offenders are automatically disqualified from getting certain jobs and/or licenses including: 
taxi driver, livery driver or public bus driver, jewelry sales, pawnbroker. 

A Certificate of Employability would raise the automatic bar on these jobs. 

In CT, state licensing agencies have the discretion to deny licenses for certain occupations based on 
past convictions. These occupations include: 

barbers, hairdressers, nail technicians, nurse's aides, dental hygienists, nutritionists, school 
bus and van drivers. 

A Certificate of Employability would be another factor considered by the licensing body when making 
their decision. 
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