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Raised Bill No. 5652:An Act Concerning Public Agency Termination, Suspension 
Or Separation Agreements: 

This Bill would prohibit confidentiality provisions from being included in stipulated 
agreements plus voiding any existing provisions. The bill if enacted would have a 
chilling effect on entering into stipulated agreements to resolve disputes over 
terminations or suspensions. The bill if enacted would also void the conditions that.were 
agreed to in settlement of past or existing agreements. 

The voiding of the conditions of existing agreements would open the door for claims that 
those past situations are not now resolved in that the conditions under which resolution 
had been reached are no longer valid. As such there could be issues of the rights to 
litigate or appeal those previous terminations or suspensions. 

The stipulated agreement is currently a common mechanism used to resolve grievance 
disputes. Such agreements provide the conditions for resolution of disputes which are 
acceptable to all relevant parties. It is common practice to provide some degree of 
confidentiality (within the bounds of FOI statutes). While there are some serious 
violations, ie sexual abuse, sexual harassment, sexual assault and sexual exploitation, 
which have significant societal interest and concern there are also lesser violations which 
are non-the-less significant to the individual. Policy decision under the guidance of the 
Office of Labor Relations prohibits protecting the serious violations from disclosure. 
There are also existing policies and laws that require certain serious sexual abuse 
circumstances to be registered. T h s  bill is all encompassing and prohibits the 
confidentiality provisions of any agreement providing for termination or suspension. 
Such a statute would limit the ability to resolve disputes. Employees and Unions alike 
are reluctant to sign agreements when the details of the agreement are releasable and 
applicable to other future situations. 
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