OF CONNECY,

1B

General Assembly Raised Bill No. 1101

January Session, 2001 LCO No. 3381

Referred to Committee on Labor and Public Employees

Introduced by:

(LAB)

AN ACT CONCERNING PRORATED SALARIES AND BENEFITS FOR
ADJUNCT FACULTY.

Be it enacted by the Senate and House of Representatives in General
Assembly convened:
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(NEW) (a) As used in this section:

(1) "Benefits" includes, but is not limited to, credit for length of
service, holidays, vacations, sick leave and other leave, disability and
health insurance, health and welfare and pension benefits;

(2) "Employer" includes any junior college, community college,
technical college, community-technical college, four-year college or
university located in this state, whether public or private;

(3) "Regular faculty member" means any professor employed by an
employer who is (A) a part of the employer's regular faculty, and (B)

compensated on a salary basis;

(4) "Adjunct faculty member" means any professor employed by an
employer (A) who does not have an explicit or implicit contract as a
regular faculty member, (B) whose contract with the employer is

renewed from year to year, and (C) is compensated by the employer
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on a "per course" basis;

(5) "Prorate" means to offer the proportion of each of the benefits
offered to regular faculty in similar positions to adjunct faculty for
which each benefit is equal to the ratio of hours worked by adjunct
faculty to hours worked by regular faculty or, for insurance, to offer
the same insurance coverage to adjunct faculty as regular faculty but
with an employer premium contribution which is equal to the ratio of
hours worked by adjunct faculty to hours worked by regular faculty.

(b) No employer shall discriminate in any way in the payment of
wages as between regular and adjunct faculty, provided variations in
rates of pay shall not be prohibited when based upon a difference in
seniority. For the purpose of determining the wages paid to regular
faculty in order to determine whether the employer is discriminating
against adjunct faculty, regular faculty wages shall be deemed to be
the gross hourly wages of similarly situated regular faculty members,
plus a thirty per cent surcharge. Such surcharge shall be deemed to be
paid to the adjunct faculty member if it is included directly in wages or
offered as part of the cost of health, welfare and retirement benefits, at
the employer's discretion. This subsection shall not be construed to
require an employer to offer total compensation to an adjunct faculty
member greater than a pro rata share of that offered to a similarly

situated regular faculty member.

(c) Nothing in this section shall be construed to diminish or
otherwise affect the requirements, guarantees or protections under any
bargaining agreement, company policy or state or federal law which
provides for greater or additional benefits than those required under

this section.

(d) Any employer who violates subsection (b) of this section shall be
fined not less than two thousand five hundred dollars nor more than
five thousand dollars for each offense. The Labor Commissioner shall
collect such fines, as well as wages due under this section, and shall

disburse such wages to adjunct faculty found by the Labor
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Commissioner to have been damaged by an employer's failure to

comply with the provisions of this section.

(e) The Labor Commissioner may make complaint to the proper

prosecuting authorities for a violation of any provision of this section.

(f) Any adjunct faculty member claiming to be aggrieved by a
violation of this section may, not later than three years after such
adjunct faculty member knew or should have known of such violation,
institute and prosecute in such adjunct faculty member's own name
and on such adjunct faculty member's own behalf, or for such adjunct
faculty member and for others similarly situated, a civil action for
injunctive relief and any damages incurred, including treble damages

for any loss of wages and other benefits and reasonable attorneys' fees.

(g) No employer shall discharge, discipline or otherwise penalize
any adjunct faculty member because the adjunct faculty member, or a
person acting on behalf of the adjunct faculty member, reports a
violation or suspected violation of this section to the employer, or to
any local, state or federal official, or because the adjunct faculty
member, or a person acting on behalf of the adjunct faculty member,

has exercised any right under this section.

Statement of Purpose:
To provide prorated salaries and benefits to adjunct professors at
colleges and universities in this state.

[Proposed deletions are enclosed in brackets. Proposed additions are indicated by underline,
except that when the entire text of a bill or resolution or a section of a bill or resolution is new, it is
not underlined.]
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