


























































































APPENDIX A-Results from the Survey

3. What methods are used to disseminate your district or school policy to address the
existence of bullying? (Multiple answers acceptable)

School Web site

District Web site

Newsletters

Parent handouts

Student handouts

PTO/PTA meetings

Parent handbook

Student handbook

other
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4. What challenges do you face implementing the provisions of Connecticut's policy to
address the existence of bullying legislation? (Multiple answers acceptable)

Time to conduct investigations

Limited intervention strategies

Lack of support from the target's parent or guardian

Lack of support from the verified bully's parent or
guardian

Investigating anonymous reports

Inadequate training of teachers and school staff in
this area

Getting teachers and school staff to notify
administration in a timely manner

Getting parents/guardians to file written reports of
suspected bullying

A thorough understanding of the legislation

Noneof the above

other
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APPENDIX A-Results from the Survey

S. What, if any federal Title IV (Safe and Drug Free Schools) approved programs are
being used by schools in your districts? (Multiple answers acceptable)

The Think Time Strategies

The Peacemakers Program: Violence Prevention for ..

Students Managing Anger and Resolution Together ..

Skills, Opportunity, and Recognition (SOAR)

SCAREProgram

Responding in Peaceful and Positive Ways (RIPP)

Preparing for the Drug-Free Years

Peers Making Peace

Open Circle Curriculum

Lions-Quest Working Toward Peace

Linking the Interests of Families and Teachers (LIFT)

Let Each One Teach One Mentor Program

Facing History and Ourselves

Community of Caring

Caring School Community Program

AI's Pals: Kids Making Healthy Choices

None of the above
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6. Are any other programs beyond those identified under Title IVbeing used by
schools in your districts? (Multiple answers acceptable)

TRIBES

Responsive Classroom

Positive Behavior Supports (PBS) Program

Don't Laugh at Me

CSDEsponsored school climate professional
development/technical assistance

Connecticut Accountability for Learning Initiative
(CALI) School Climate Improvement Module

None of the above

other

o 10 20 30 40 50 60 70 80 90

7. Do you currently have a school climate improvement plan?

87 (46.3%) Yes
66 (35.1 %) No
35 (18.6%) No Response

8. (If yes) Is your school climate improvement plan included in your overall School
Improvement Plan?

77(88.5%) Yes
8 (9.2%) No
2 (2.3%) No Response
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9. What interventions are used in your school to address verified acts of bullying
behavior? (Multiple answers acceptable)

Community service

Dealt with on a case-by-case basis

Warning

Restorative justice (providing a remedy for the ..

Referral to a Youth Services Bureau

Referral to Juvenile Court Related Entities

Referral to a Family Resource Center

Peer mediation

Out-of-school suspension

In-school suspension

Increased supervision and monitoring of the ..

Expulsion

Detention

Counseling

Conference with bully

other
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10. What interventions are used in your school for working with targeted students?
(Multiple answers acceptable)

Counseling

Peer mediation

Mediation/conflict resolution with an adult mediator

Encouragement of student to seek help when
targeted

Increased supervision and monitoring of the student

other
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11. How can the CSDEsupport you in terms of managing school climate and anti-
bullying prevention efforts in your district and in any individual schools?

1. Provide funds or trainers to our school system in order to plan and provide district
wide training.
2. Suggestions regarding the role and responsibilities of our system wide bullying
committee.
3. Fundinq for antl-bullvlnq classroom materials for use by school counselors.
1. Provide professional development and consult at no cost.
2. Specific definition and quldance on what constitutes bullvinq.
A small day program can best be served with SERC PO; pamphlets; current research
and Best Practice.

As you noticed, we are not familiar with some of the programs you have in place for
"Bullying." Please send information of some of the programs we did not check off. It
might be possible that we have been trained in some of the areas, but need a refresher
course.
Assistance with parent training programs. Many times, the issues are perpetuated by
the parents themselves.
Assistance with parent trainina.
Assisting Towns and Taxpayers in understanding the importance of professional
assistance and not to cut these positions first when budaets are cut.
At this time - no requests for help.
Be specific about expectations.
Check out Capturing Kids' Hearts. This program is a difference maker. We saw quite a
drop in office referrals after teachers were trained. They reported that students were
much more supportive of one another as the classroom climate became more
supportive.

Continue as a strong resource for the district, with administrator and staff training
available, as well as leading parent/student discussions on school climate and feeling
"safe" in school as has been provided, on request, in the past.
Continue to seek clarification/refinement of legislation (Example: definition of bullying
and reportinq requirements (verbal vs. written, by whom, etc.)
Continued technical support and tralnlnq additional support (fundina) for PBS.
CSOE needs to be more proactive with parents. More information that can be used with
parents.
Fund and make available professional development opportunities.
Funding for increased staffing to proactively handle student behavior and provide
support--We really need fulltime.
Fundinq support and support of PBS professional development.

In professional development - continued access to:
- CT Accountability for Learning Initiation (CALI) School Climate Improvement trainings -
CSOE sponsored school climate professional development and technical assistance.
In-Service for staff. Fundinq of proorams.
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Jo Ann Freiberg has been an outstanding resource to our school, staff, parents and
district. She is exactly what is needed in order for schools to understand the changes to
CT's bullying laws and how to bring about positive changes within schools in dealing
with a student who is considered a "bully" or a student who is tarceted by a "bully."

Jo Ann Freiberg will be addressing school climate/bullying at a staff meeting. She had
been scheduled to meet with parents and students, but this was cancelled due to
inclement weather. It has been rescheduled to the 2009-2010 school year. School
team is currently being trained in PBS. Continued support through this process would
be appreciated.
Make this a priority, as student achievement increases when they feel safe! It's a win-
win.
Model policies and procedures.
Training on or off campus.
More fundinc for preventive proqrarns, resources and support personnel.
More information reqardlnq the antl-bullvlnq proqrams.
More intensive training in working with teachers and parents to recognize the difference
between bullyinq, harassment and conflicts.
Offer Professional Development and Parent Awareness Programs at no cost to the
district.
Offer targeted presentations regarding bullying and meanness in schools and in
neighborhoods.
On-site trainlnc for all staff members in Positive Behavior Support oroorarn.

On-site training for our general education staff would be wonderful. In lieu of on-site
training, a training for trainers type of program migh be helpful. The training should
focus on prevention and intervention.
Parent Trainina.

Professional Development in building positive climate & Culture in Schools.
On site training for all staff members in Positive Behavior Support program.
A far more concerted effort on the SBOE to be sure all parents understand the Law.
This can be done through the media or over the internet so all parents and their children
have access to it.
Programs/workshops at no cost to the district on intervention strategies including
funding for release time.
Provide additional tralnlno for schools and parents on how to prevent bullvina behaviors.
Provide more funding for: School Social Workers, Parent Coordinators, and In-house
suspension programs.
Provide more training for staff.
Provide online school climate survevs for districts to use.
Provide professional development and access to research based effective programs.
Provide, free of charge, workshops for our professional staff regarding anti-bullying
prevention strateaies which can be employed at varvlno educational levels.
Stop exoandlno the leqislatlon for schools who already handle this effectively.
Stop passing un-funded mandates in which the SDE has the over sight role and does
not provide services to the schools with both programs and personnel which are free.
Support leqislatlon that qive stroncer punishment for offendersl

The cuts in funding are making the support services we need so very much on a daily
basis, difficult to acquire. As the economy worsens so does the lives of most of our
already at risk children. We at __ are very proactive and work hard to create an
atmosphere where bullying is not tolerated.
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Traininq to understand practical implications of law(s)
We have found workshops and resource information provided by Jo Ann Freiberg to be
extremelv valuable. Please continue to make her expertise available.
We need a tool for staff development in how to recognize potential bullying. Too many
staff members in an elementary school setting deal with potential bullying with minimal
consequences because they see isolated incidents, not a number of episodes that can
add up to a larger problem. They often do not even notify the administrator.
Also, we need to know how to protect ourselves from liability from the parent who sees
bullies everywhere. We have had an issue with a parent who refused to see her own
child's involvement in an on-going conflict with his peers, and refused to allow the child
to meet with mediators or the school counselor. She accused other children of bullying
and the school of turning a blind eye when her own child had precipitated several
incidents with aggressive acts. I fear that the law now gives these parents the stick with
which to beat us. Protecting your school from the claim that you ignored bullying is like
proving you didn't steal. You can have strong procedures and policies in place, plenty of
supervision on the playground, and a no tolerance approach toward bullying and still
find yourself arguing why you didn't suspend the "bullies" in what was clearly a conflict
between equal peers.
Additional resources materials that our elementary/middle school guidance counselors
would be helpful.
Offer more workshops such as those offered last year bv Drs. Freibera and Suaai.
Trainer of tralnlnq modules that support Job-embedded trainina.
Provide webinars that speak to state of the art programs and approaches that have
been proven to be effective - based on solid and credible research.
Provide trainers for professional development for staff at all levels.
Provide information about the most effective models.
Provide training for administrators in conducting effective investigatory interviews
Provide speakers to Parent groups about bullying that help them come forward with
bullying reports.
Money and time have to be dedicated to this important program, the same as Math,
Science, Language Arts, etc ...

Our School System uses a CIT or Crisis Intervention Team approach with
following through with a wide variety of issues facing the day-to-day challenges that
might occur in a school. The group meets on a regular basis to continually update our
Crisis Intervention Plan, Evacuation Procedures, Fire Drill Procedures, a comprehensive
guide titles "Supervision of Students from AM to PM", and other policies such as the
Pandemic Flu procedures.

I noticed that this survey did not really mention "Crisis Intervention Team" and the SDE
should add this to their list of "Exemplary" programs. We had a meeting with the entire
faculty and staff to review the updated "Bullying" policy #5131 which was approved by
the Board of Education in November 2008. The policy and regulations have been
included in our faculty/staff handbook. And, the processing of any bullying incidents has
been deslqnated as a responsibility of the established Crisis Intervention Team.
Provide training to teachers
we need a distric-wide, clear policy and training for our administrators and staff ...we also
need clear direction in setting up guidelines for our administrators and staff to follow and
for accurate reporting and record-keepinq ...we need prevention oroorarns that work!
Provide more opportunltes for staff trainicr:c?~ weJL~~~source materials.
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I appreciate that there is a bullying policy in effect, but unless there is a true
understanding on parents part that there is a consequence for this behavior it will
always occur. Leaving it up to the schools to make better and then being penalized for
having too many suspensions make it difficult to assist in this movement. It would be
great if the state provided training for all schools/guidance counselors on developmental
strategies that have been proven successful. I also believe the state needs to provide
training for district/school administration to learn what can be done in regards to
bullvlnq outside the school level.
Provide training and assistance in oicklnc a PBS to use at the school level.
Make exemolarv procrams available at no cost to Charter Schools.
Provide more training and information for parents regarding the law and the school
districts repsonsibilities.
Give examples of best practice.
Additional prevention strateoies and activities and in-school workshops.
Ongoing professional development and training
Continued support provided to the district for the CALI School Climate module to allow
full implementation
We are in our 3rd year of implementing the P.B.I.S. model which we feel as resulted in
a very positive and safer school environment. This conclusion has been substantiated
by a school-wide student survey.
Offer training in the programs that work at the middle and high school levels. Workshops
for teachers are critical.

As an elementary level school, our students move to a regional middle school and
regional high school. It would be helpful if there was some assistance in providing a
reporting tool so we can assure that the receiving middle school (that is under the
governance of a different Board of Education than the elementary district) receives
accurate information/reporting about verified acts of bullying so they can take the
necessary steps to monitor the behaviors. We have all had to seek to individually fund
bullying prevention programs. It can become quite expensive but we do it because of
the importance of the issue. Fine to legislatively mandate policies, interventions, etc.
but quite another to find the human and fiscal resources to support it consistently over
time at the school district level.
The SDE could provide additional financial resources to support bullvino leoislatlon.
Provide fundlnq for Professional Development
Bv provldlnq districts with oncolnc staff development.
Provide necessary opportunities for tralnlnq of staff and students.
Continue to get the message out to families and children that teasing and inappropriate
put-downs need to be addressed early. Reporting is necessary. Too often we learn of
repeated tarcetlno after somethino happens.
Keep the schools current of any new research or programs (not pre-packaged). This
info may be useful for administrators and other personnel to implement in their schools.

Though our school takes a very active, strong approach toward bullying, and we are
effective in addressing it, the state can provide more examples of how to deter and
resolve bullying at the high school level. This is especially important as bullying issued
extend into Facebook, textlnq, and out-of-school forums.
At this time, no additional State Department of Education support is needed. But if it
were necessary, we would not hesitate to make contact.
Support via offering clear outlines of legislative requirements, details about
programming options (such as PBS) would be helpful.
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The State Department of Education does support Public Schools in terms of
managing school climate by offering free trainings to our administrators and we work
closely with the CSDE in regards to school climate. A no cost anti-bullying prevention
tralnlnq would be ideal for all of our staff.
Give us money and time to run inservice proarams for students, oarents and facultv.
At Elementary School our students range in ages 3-6. We are looking for
support in terms of interventions we can support students us. The state can provide
developmentally appropriate literature for students at this vounn ace.
Here at the high school we are having Cornerstones provide training to our staff and
also a multi-day anti-bullvinq proqram orocrarn for all incomina freshmen.
Continue to offer workshops in the areas noted within this survey. Provide workshops
which focus on specific interventions to support both targeted students and students
Who engage in bullvlno behavior.
I think we have a good program in place in most areas. We want to move it to be more
proactive and to better imbed PBS in those schools that have implemented it, but not
fully embraced it.
Provide examples of outstandina oroorarns to be viewed or visited
Professional development opportunities are very helpful.
provide clear, concise, manageable protocols that teachers and staff members can use
and implement with ease in the classroom/school
additional tratnlno for ALL staff
Providing very specific training in how to monitor cyberbullying.
Provide training in specific proven interventions that really make a difference in
chanclnq behavior.
Please keep disseminating information about the principles of quality prevenetion and
intervention proqrams, in addition to information about recommended oroorams,
Provide ongoing training for classroom teachers and support personnel at no cost to the
district.
Provide tratnlnc on efficient and effective lnvestlcatlon procedures.
Provide professional development for staff on reporting and dealing with bullying,
suggest strategies for preventing it, and working with a staff to understand the current
leqlslatlon.
At this time I believe that we are on top of the situation and make staFf, parents and
students aware of the process for reoortlno bullvlno incidents.
The increase in computer-based bullying outside of the school setting continues to be a
challenge.
The other challenge our Principals have reported is helping parents understand and
interpret the law.
Provide professional developement and training modules as necessary for individual
buildings. ..

We don't need any help.
Provide strategies to be used by bystanders.
Provide writen information reoardlno impact of law to distribute to parents.
While our policy contains interventions, as required by law, it would be helpful if we
could receive some assistance on implementing tested and practical interventions that
have been successful in other school districts. We are also in the process of
implementing a new bullying program - "The School Climate Project." It promises to be
an excellent tool to assist us.
I woud be curious in feedback if the leaislation has been helpful
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One of the most difficult areas is training staff and having subs available to cover
school personnell. New requiremEnts for substitutes make it almost impossible to hire
enouoh substitutes for large districts.

Our district recieves a lot of support from the SDE through CALI. However we can use
more regarding the use of consequences i.e. out of school suspension vs. interventions.
Members of our community feel this out of school should be the only alternative in
addressing behaviors in schools and we are trying to move the district through PBS and
school climate initiatives to look at discipline differently. Maybe state run workshops for
Boards of Ed. mav help.

Workshops aimed at the community and Boards of Education to understand the
direction the SDE is taking in keeping students in school rather than out of school
suspension.
We are a one school system of less than 80 students k-B at this time state department
support is not needed
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TO: Superintendents of Schools

FROM: Mark K. McQuillan
Commissioner of Education

DATE: March 16,2009

SUBJECT: 2008 Legislative Changes Pertaining to Bullying and School Climate

In 2008, the General Assembly made substantive changes to Connecticut's bullying laws by
amending Sections 10-222d and 10-220a of the Connecticut General Statutes (C.G.S.) and enacting
two new provisions, C.G.S. 10-222g and 10-222h. These changes were made pursuant to P.A. 08-
160, and are highlighted below within a general description of the bullying statutes. For your
convenience in implementing the new legislation, we have also included where applicable, in
brackets, our recommendations as to best practices.

Current Requirements for Dealing with Bullying in the School Learning Environment

All local public school districts must now not only develop but must also implement their policies
on bullying in its schools. Section 10-222d requires that those policies shall:

• Enable students to make anonymous reports alleging bullying to teachers and school
administrators and be notified annually of the process for doing so.

• Enable parents/guardians to file written reports of suspected bullying.
• Require teachers/school staff who witness acts of bullying or receive student reports of

bullying allegations to notify school administrators in writing.
• Require school administrators to investigate any written reports and review any anonymous

reports provided that no disciplinary action shall be taken solely on the basis of an
anonymous report [Best practice: The district should consider whether a full investigation
of an anonymous complaint should follow.]

• Provide for the inclusion of language in student codes of conduct concerning bullying.
• Include a prevention and intervention strategy for public school staff to deal with bullying.
• Require each school to notify the parents/guardians of both the student perpetrators of

verified acts of bullying as well as the targeted students, and invite parents/guardians to
attend at least one meeting. [Best practice: Parents/guardians of identified students should
receive written invitations and documentation of such invitations maintained. Also, this
initial meeting held with parents/guardians of targeted students and parents/guardians of
student perpetrators should be held separately. Finally, any description of the response to
such acts and any consequences that may result from the commission of acts of bullying
must be in compliance with FERP A (Family Educational Rights and Privacy Act).
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Specifically, no personally identifiable information about other students may be shared
without parental consent.]

• Require each school to maintain a list of the number of verified acts of bullying identified at
that school and make such list available for public inspection. In accordance with the
statute, and within available appropriations, the CSDE anticipates collecting this
information. Further details regarding the method will be forthcoming.

• Direct the development of case-by-case interventions for addressing repeated incidents of
bullying against a single individual or recurrently perpetrated bullying incidents by the same
individual that may include both counseling and discipline.

• Identify the appropriate school personnel responsible for taking a bullying report and
investigating the complaint. Such individual(s) may include, but not be limited to,
pupil services personnel. [Best practice: This process should include coordination with the
district Title IX Coordinator to ensure that possible protected class harassment issues are
identified and managed appropriately.]

• Not later than February 1,2009, each local and regional board of education must
submit its policy, reflecting the changes pursuant to this section, to the CSDE. Not
later than July 1, 2009, each local or regional board of education must ensure that the
policy is included in the school district's publication of the rules, procedures and
standards of conduct for school, and in all student handbooks. Instructions regarding
the submission procedure for revised bullying policies are included at the end of this letter.

The prevention and intervention strategies required as a part of your policy are addressed in
Section 1O-222g. That section provides that prevention and intervention strategies may include
but are not limited to:

• Implementation of a positive behavioral interventions and supports process or another
evidence-based model approach for safe school climate or for the prevention of
bullying. [Best practice: Schools must implement strategies that improve school climate by
providing intervention and prevention models for the wider school community including
staff, parents and students.]

• A school survey to determine the prevalence of bullying. [Best practice: School surveys
for determining school site safety and student, parent and staff perceptions to assess the
quality of the school climate are preferable to assessing the prevalence of bullying.]

• Establishment of a bullying prevention coordinating committee with broad
representation to review the survey results and implement the strategy. [Best practice:
A school climate improvement committee which focuses on this area and is within a wider
school improvement committee satisfies this requirement.]

• School rules prohibiting bullying, harassment and intimidation and establishing
appropriate consequences for those who engage in such acts.

• Adequate adult supervision of outdoor areas, hallways, the lunchroom and other
specific areas where bullying is likely to occur.

• Inclusion of grade-appropriate bullying prevention curricula in kindergarten through
high school. [Best practice: Districts should offer programs that focus on building safe and
positive school communities including developing healthy relationships and preventing
dating violence.]

• Individual interventions with the bully, parents/guardians and school staff, and
interventions with the bullied child, parents/guardians and school staff.
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• School-wide training related to safe school climate. [Best practice: Training for adults
may include Title IX/Sexual Harassment training, Section 504/ ADA training, CSDE
sponsored training to improve school climate, cultural diversity/multicultural education and
any other available training in state and federal civil rights legislation.]

• Promotion of parent involvement in bullying prevention through individual or team
participation in meetings, trainings and individual interventions. [Best practice: Efforts
should be made to invite parent participation in improving school climate.]

The definition of "bullying" has changed substantively from previous legislation. Section 10-222d
now defines bullying as, "any overt acts by a student or group of students directed against another
student with the intent to ridicule, harass, humiliate or intimidate the other student while on school
grounds, at a school-sponsored activity or on a school bus, which acts are committed more than
once against any student during the school year." Bullying policies may include provisions
addressing bullying outside ofthe school setting if it has a direct and negative impact on a student's
academic performance or safety in school. The change in definition deletes the reference to acts
against the same student over time and now focuses attention directly on the conduct of the alleged
perpetrator. Note: The term "harass" may have additional legal implications pursuant to state and
federal statutes pertaining to protected classes (race, ethnicity, gender, sexual orientation, etc.).
Districts must have a Title IX coordinator who is familiar with these provisions.

There is a new in-service training requirement for all teachers, administrators and pupil personnel
staff that hold any form of an educational certificate working in any local/regional public school
district outlined in Section 10-222a. This in-service training includes, but is not limited to:

• School violence prevention, conflict resolution and prevention of bullying, except that
those boards of education that implement an evidence-based model approach,
consistent with this act, shall not be required to provide in-service training on the
prevention of bullying. [Best practice: Districts should implement evidenced-based models
to improve school climate and diminish bullying. Research demonstrates that these
practices result in positive student outcomes. Adults in school should receive proper in-
service training in such model approaches. Additionally, including paraprofessionals, bus
drivers and security staff is advisable to realize systemic improvement.]

Pursuant to Section 10-222h, the CSDE is charged, within available appropriations, with new
responsibilities. To satisfy several of these requirements, we are requiring all districts to complete a
very brief on-line survey. To access this survey, go to the home page of the CSDE Web site,
http://www.sde.ct.gov/sde, and look for the link to the new school climate/bullying Web page.
Access that Web page, click on the link and complete and submit this survey. Direct access to the
survey is: http://www.clir.ct.gov/sde/2009BullyingSurvey.htm. Please complete this survey on or
before April 9, 2009.

The statutory deadline for submitting the revised bullying policies (reflecting the required changes
in Section 10-222d) was February 1,2009. Given the lateness of this guidance, I want to make the
submission process as streamlined as possible. Even if a hard copy has already been sent to the
CSDE, upon receipt of this letter, kindly copy and paste your revised bullying policy electronically
at the following link: http://www.dir.ct.goy/sdc/Public Act 08-160 Policy Attachment.htrn.
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Finally, we hope to be of assistance to you by providing model policies for the prevention of
bullying, electronic school-based student and staff surveys in English and Spanish, and a sample
letter for schools to send to parents/guardians notifying them of any school climate survey process.
Our ultimate goal is to secure consistent and meaningful data that will help us all to improve school
climate. We hope to begin these efforts in the near future.

Thank you in advance for your careful attention to the requirements outlined in the new legislation.
If you have any questions or concerns related to these legislative changes, and/or completing and
submitting requirements of the statute, please contact Jo Ann Freiberg, Education Consultant for
Bullying and School Climate Improvement, at 860-713-6598 or bye-mail at joann.freiberg@ct.gov.
Or you may contact William Howe, Education Consultant for Title IX and Multicultural Education,
at 860-807-2031 or bye-mail at william.howe@ct.gov.

MKM:jf
cc: Marion H. Martinez, Associate Commissioner, Division of Teaching, Learning and

Instructional Leadership
Susan Kennedy, Chief, Bureau of School and District Improvement
Jo Ann Freiberg, Education Consultant, Bureau of School and District Improvement
William Howe, Education Consultant for Title IX and Multicultural Education
Principals of Public Elementary, Middle and High Schools


